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Inspiring intentional,
dynamic thinkers

Equipping Students for Life
Christ-Centred Learning
Christ-Centred Caring
Christ-Centred Serving
Christ-Centred Community

1. SCHOOL CONTEXT AND PURPOSE
Portside Christian College was established in 1976 as a co-educational, interdenominational school
situated in Port Adelaide, South Australia. The College offers an Early Learning Centre for around 100
students and Foundation to Year 12 education for around 630 students, as well as a Trade Training
Centre and OSHC. Portside Christian College is characterised by strong academic outcomes and a
warm and caring community culture. All staff are practising Christians. The College is in a transitional
phase and Dr Susan Starling was appointed as Principal in mid-2018. Sue has a clear vision for high
quality curriculum, teaching and learning from Christian perspective and for building a team of
reflective and collaborative academic and administrative professionals.

The College is governed by Portlife Christian Church with 70% of students from families affiliated
with a number of local Christian churches and denominations. The College community is made up of
a wide range of cultural backgrounds.

The purpose of Portside Christian College is to Equip Students for Life. It has four guiding values:
Christ Centred Learning, Caring, Serving and Community. The College vision is to graduate confident
students who love God, love people, love life and are able to choose a purposeful life for themselves
and make a positive difference in the world.

Teaching and Learning Culture
We educate students for their future, not our past.

Education occurs at Portside Christian College within a caring and warm community of learners. This
year we began to use data more effectively to monitor progress. Considerable individual attention
and care is provided to students by both Learning Support and Wellbeing Teams.

The education philosophy and approach was reviewed in late 2018 with a strong emphasis placed
on teaching for understanding, professional learning and student engagement. The Understanding
by Design (Wiggins and McTighe) curriculum framework was introduced in late Term 4 and teachers
responded positively. The UbD way of thinking guides teachers to clarify goals and expectations of
the Australian Curriculum and SACE, and to plan clear assessment evidence which guide teaching
and learning activities.

The College continued to embrace nature play and Reggio Emelia approaches in the Early Years. The
Junior, Middle and Senior Years met the goals of the Australian Curriculum and SACE with attention
given to basic skills and increasing inquiry learning. Students engaged in a wide range of options
and extension opportunities in 2018. The College is known for its innovative Conservation and Land
Management initiative, especially the care and preservation of Port River mangroves.
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2018 Enrolment Data
Total Enrolments (F - 12)

637

Boys

309

Girls

328

Indigenous students
Student attendance rate Yr 1 to 10

0.96%
94.60%

Continuous School Improvement
The College has a plan for continuous school improvement.

From Term 3 2018, Schooling by Design (Wiggins & McTighe) was implemented as the organising
framework for all aspects of the College through five levels:
1.

Mission and Learning Principles

2.

Curriculum and Assessment

3.

Teaching and Learning

4.

People and Culture

5.

Administration, Policies and Resource Allocation

The staff and Leadership Team collaboratively mapped future projects within each category with
clear goals and evidence of success criteria. This formed the 2019-2023 Strategic Plan and the
progress of each project is regularly monitored and reported.
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Initiatives Implemented in 2018
1. Mission and Learning Principles
Reviewed use of resources against Mission and Purpose
Closely studied Schooling by Design with Leadership Team
Introduced 10 Learning Principles

2. Curriculum and Assessment
Implemented Understanding by Design as a way of thinking about curriculum
Implemented the Eduplanet21 online curriculum repository and planning system

3. Teaching and Learning
Focussed on improving learning as the primary goal of teaching
Subscribed to SEQTA as the learning management system to be implemented in 2019
Created more flexible learning spaces by modifying classroom with connecting doors to
encourage facilitation of differentiation, collaboration and teamwork
Began to explore data sets that will assist monitoring learning progress
Began research and development in Restorative Approaches in student management
Set a vision for improved sport, music and STEM outcomes

4. People and Culture
Introduced regular Professional Learning as part of regular team meetings
Responded to a range of parent suggestions from a series of Principal Listening Posts
Principal met individually with each staff member to gain feedback and passions
Implemented professional learning as the focus of Staff Meetings
Re-designed website and included Principal video eNewsletter
Distributed leadership around the 5 levels of schooling

5. Administration, Policies, Resource Allocation
Implemented Schooling by Design Project Planners
Initial Master Plan developed with DesignInk Architects
Engaged Leadership in budget development
Created cost centre budget and distributed responsibility for management
Increased policy review procedures
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2. TEACHER STANDARDS AND QUALIFICATIONS
The qualifications of our 54 teaching staff in 2018 is as follows:

Masters
12.5%

PdD
2.7%

Grad Dip/Honours
22.3%

Bachelor Degree
57.1%

Grad Cert
5.4%

3. WORKFORCE COMPOSITION
Teaching staff
Full-time equivalent teaching staff
Non-teaching staff
Full-time equivalent non-teaching staff

54
46.1
23
16.2
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4. STUDENT ATTENDANCE
In 2018, the average student attendance rate was 94.60%
The College is required to report attendance data twice a year for students in Year 1 to 10. The
overall attendance for these year levels was:

Year 1
92.80%

Year 2
93.70%

Year 3
94.30%

Year 4
92.20%

Year 5
93.80%

Year 6
92.30%

Year 7
96.60%

Year 8
96.50%

Year 9
95.60%

Year 10
96.90%
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5. STUDENT OUTCOMES IN STANDARDISED NATIONAL
LITERACY and NUMERACY TESTING (NAPLAN)
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6. COMMUNITY CULTURE AND WELLBEING
A significant effort was dedicated to developing a strong community culture and establishing
relationships. This included Principal Listening Posts for parents, one on one conversations with
staff, student surveys and meetings. A Staff Wellbeing Survey was conducted with 46 respondents.
70% of respondents agreed or strongly agreed they felt supported in their role at the College. The
survey revealed a range of areas for improvement, each of which is being monitored. Staff were
asked to contribute questions for the next Staff Survey in order to improve relevance and ownership.

Portside Christian College students are known for their warm and friendly disposition. Strengthening
of the student culture took place in this period with clarification of values and expectations around
behaviour and uniform along with increased consultations and responsiveness to student
suggestions and voice. This included a decision to collaboratively work with students and teachers
to design a Year 12 Learning Hub in preparation for 2019.
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7. SCHOOL INCOME BROKEN DOWN BY FUNDING SOURCE
The College’s finances were audited by independent Chartered Accountants and advisors. In their
opinion, the 2018 financial report of Portside Christian College Incorporated, is in accordance with
the transitional reporting arrangements for Non-Government Schools under the Australian Charities
and Not-for-profits Commission Act 2012, including:
i. Giving a true and fair view of the entity’s financial position as at 31 December 2018 and of its
financial performance for the year then ended; and
ii. Complying with Australian Accounting Standards to the extent described in Note 1 and Division 60
of the Australian Charities and Not-for-profits Commission Regulation 2013.

Tuition Fees
24%

Other Income
2%
Federal Govt. Funding
59%
State Govt. Funding
15%
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8. SENIOR SECONDARY OUTCOMES
The Year 12 cohort of 43 students was the College’s tenth Year 12 cohort to graduate. One student
withdrew before the end of the year and one was not eligible to complete the SACE in 2018 due to
partially completing her Certificate III. 41 students were therefore eligible to complete the SACE.

YEAR 12 SACE COMPLETION AND RESULT SUMMARY
98% of eligible students completed the SACE certificate (State average 97.3%).
1 student did not achieve the SACE not achieving the minimum C minus standard in one subject
36 students (88%) were eligible for an ATAR score
The highest ATAR score was 97.75
5 students (14%) gained an ATAR of 90 and above. This was our best outcome since starting Year
12 in 2009.
11 students (31%) gained an ATAR of 80 and above
16 students (44%) gained an ATAR of 70 and above
30 students (83%) gained an ATAR of 60 and above
Average ATAR was 71.1
Average grade was a B standard
22% of grades were A standard (State average 26.0%)
71% of grades were A or B standard (State average 70%)
97% of grades were A, B or C standard (State average 97%)
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Year 12 VET Summary
7 different VET qualifications were undertaken by Year 12 students incorporating them into their year
12 program in 2018. They were:
Certificate III Health Services Assistance

(Full)

Certificate III Christian Ministry & Theology

(Full)

Certificate III Early Childhood Education & Care (Full) and (Partial)
Certificate III Make-up and Beauty

(Partial)

Certificate III in Fitness

(Full)

Certificate III Business

(Full)

Certificate III in Music Industry

(Full)
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YEAR 12 POST SCHOOL DESTINATIONS
Students were successful in achieving the following desired outcomes and pathways.
23 graduates gained a University placement
17 (74%) of students received their first preference
2 students intend to accept an apprenticeship
1 student was admitted into a diploma course
1 student gained an interstate University placement
2 students intend to undertake overseas mission trips
1 student began a landscaping business
2 students intend to pursue a basketball career, one receiving a scholarship in USA and another in
Western Australia
9 students either did not respond or were seeking employment at the time of the survey
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Portside Christian College
1 Causeway Road, New Port, South Australia 5015
Telephone 8341 5133
Email: principal@portside.sa.edu.au
Web: www.portside.sa.edu.au

