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Inspiring intentional,
dynamic thinkers

Equipping Students for Life
Christ-Centred Learning, Caring, Serving and Community

1. SCHOOL CONTEXT AND PURPOSE
Portside Christian College was established in 1976 as a co-educational, interdenominational school
to serve the Western suburbs of Adelaide, South Australia. The College offers an Early Learning
Centre, Foundation to Year 12, a Trade Training Centre and OSHC for over 700 students and employs
120 staff. Portside Christian College is characterised by strong academic outcomes and a warm and
caring Christian community.
The College is governed by Portlife Church with 70% of students from families affiliated with several
local Christian churches and denominations. The College community is made up of a wide range of
cultural backgrounds. All staff are practising Christians.
The purpose of Portside Christian College is to Equip Students for Life in line with our four guiding
values: Christ Centred Learning, Caring, Serving and Community . The College vision is to graduate
confident students who love God, love people, love life and are equipped to choose a purposeful
future for themselves and make a positive difference in the world.
Dr Susan Starling, College Principal, and the Executive Team, have further developed a clear vision
for high quality curriculum, teaching and learning from a Christian perspective. They are committed
to enabling students to flourish and build a team of reflective and collaborative academic and
administrative professionals.
In 2019 the College continued to outwork its 5 Year Strategic Plan based on the 5 levels of Schooling
by Design . This framework provides clarity of direction with planned success criteria. The leaders

reported positive progress against goals and evidence of success on a monthly basis. They also
participated in the annual review of the plan which guided the priorities and allocation of resources.
The College Master Plan was further implemented with over $1,200,000 invested in enabling works
during 2019 in preparation for Stage 1.
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1. SCHOOL CONTEXT AND PURPOSE
Teaching and Learning Culture
The measure of a good school is found in the learning of its students; cognitive, spiritual, social
emotional and physical. We educate students for their future, not our past. Continuous school
improvement was again a goal in 2019 making learning more visible through the use of assessment
data and data walls. The College Leadership Team developed a new restorative framework to be
implemented in 2020 known as KARR: Kindness, Agency, Respect and Responsiveness . The keywords
of the KARR framework are designed to guide the culture and behaviour of the community. In 2019
the College appointed a Wellbeing Coordinator who has trauma informed practice. We also appointed
a Social and Emotional Learning Coordinator commencing in 2020 to support the restorative
approach.

The College follows the Australian Curriculum, SACE and offers a range of accredited Vocational
Education and Training (VET) Certificate courses. The Understanding by Design (UbD, Wiggins and
McTighe) curriculum framework was introduced in 2018 and continued to be developed with the
addition of the Eduplanet21 platform as an online curriculum repository, professional learning
program and curriculum mapping tool in 2019. The Early Learning Centre follows a strong Reggio
Emelia approach which also influences the Early Years. The College is known for its innovative
Conservation and Land Management program, especially the care and preservation of Port River
mangroves and water management.

Another major development in 2019 was the introduction of a Learning Management System ( SEQTA )
designed to support formative feedback and the introduction of continuous online reporting planned
for 2021. The LMS enabled more efficient and effective communication across the community and will
increase learning visibility for students to better monitor their own learning in the future.

2019 Enrolment Data
Total Enrolments (F - 12)

614

Boys

321

Girls

293

Indigenous students

8
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Progress and Initiatives Implemented in 2019
1. Mission and Learning Principles
Aligned Social and Emotional Learning with the College Values of Christ Centred Learning,
Serving, Caring and Community

2. Curriculum and Assessment
Implemented Phase 1 of a learning management system, SEQTA
Collaboratively designed a new continuous online reporting system using SEQTA to trial in
2020 and implement in 2021
Appointed a Data Coach to support use of data to track student learning progress
Implemented the Eduplanet21 platform to plan and map curriculum
Further developed curriculum units using Understanding by Design (UBD) framework
Expanded the Foundation to Year 12 Curriculum Scope and Sequence document
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3. Teaching and Learning
Appointed a Director of Teaching and Learning
Commenced research and development of restorative approaches and the KARR framework
Implemented SEQTA as the learning management system for student and parent communication
Engaged Douglas Fisher, an international expert, to work with teachers on restorative practices
Created more flexible learning spaces to encourage differentiation
Developed a dedicated Year 12 Learning Space to enhance a sense of student belonging
Implemented a fourth house, Milne which improved team spirit and competitiveness
Increased the breadth and range of athletics training prior to competitive events and invested in
more equipment
Introduced Australians Together Aboriginal and Torres Strait Islander workshops.
Introduced a concert band
Increased individual student instrumental lessons by over 50%
The Student Faith team created Wednesday Words videos for whole school spiritual development
STEM students engaged with Network Blue and Flinders University in a collaborative project around
water quality research of the Port River
Presented student Geography research to State and National experts
Year 10/11 Business students implemented the Spring Fair in collaboration with Primary students
Implemented a Sustainability Project to minimise use of plastic and reduce waste
Conducted a waste audit
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4. People and Culture
Conducted a series of Principal's Listening Posts
Both staff and students led Staff Devotions
Reviewed student leadership structure and introduced braided blazers
Recommenced Parents and Friends Association
Students raised over $10,000 for The Myanmar Project through the Colour Run fundraiser
Participated in the Semaphore Street Fair to engage with the local community
Launched a series of radio advertisements using student voice
Portlife Church hosted pancake breakfasts for the College community
Redesigned Presentation Evenings and conducted celebrations back on campus with family BBQ's
and presentation of student awards
Launched the Inaugural Year 6 Graduation Dinner with a parent information session
Continued the e-newsletter to communicate with parents
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5. Administration, Policies, Resource Allocation
Installed Phase 1 of projector casting devices across all classrooms in the College
Invested over $1,200,000 on enabling works for the Master Plan.
Developed and equipped specialised STEM room using funding provided by a State Government
Capital Grant for Independent Non-Government Schools - STEM Project and ATP Funding (ATP is
Advanced Technology Project funded from the Commonwealth by the Department of Defence)
Installed a large shade structure and created a stage area in the Junior quadrangle using funding
provided by a State Government Capital Grant for Independent Non-Government Schools - Shade
Structure Project
Renovated Year 6 rooms using funding provided by a State Government Capital Grant for Independent
Non-Government Schools – College Environs Improvement Plan Project
Created various flexible learning spaces throughout the College using funding provided by a State
Government Capital Grant for Independent Non-Government Schools – College Environs Improvement
Plan Project
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2. TEACHER STANDARDS AND QUALIFICATIONS
The qualifications of our 56 teaching staff in 2019 is as follows:
PhD
5.4%

Masters
21.4%

Bachelor Degree
50%

Grad Dip/Honours
21.4%
Grad Cert
1.8%

3. WORKFORCE COMPOSITION
Teaching staff
Full-time equivalent teaching staff
Non-teaching staff
Full-time equivalent non-teaching staff

56
47.5
64
31.4
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4. STUDENT ATTENDANCE
In 2019, the average student attendance rate in Year 1 to 10 was 92.08%

Average Student
Attendance Rate

92.08%

Year 5

93.26%

Year 6

91.96%

Year 1

92.65%

Year 7

91.52%

Year 2

93.25%

Year 8

90.88%

Year 3

92.56%

Year 9

92.46%

Year 4

94.14%

Year 10

89.78%

College performance report 10

5. STUDENT OUTCOMES IN STANDARDISED NATIONAL
LITERACY and NUMERACY TESTING (NAPLAN)
In 2019, 98% of eligible Portside Christian College students participated in NAPLAN online. This was
higher than the national participation rate of 95%. It is to be noted that in 2019, some students
experienced disruptions to online tests due to connectivity issues which may have affected results.
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6. COMMUNITY CULTURE AND WELLBEING
Staff
A Staff Wellbeing Survey was conducted with 49 respondents. More than 75% of respondents
reported:
Encouragement to grow in their spiritual walk
Parents appreciated the work they undertook
Opportunities to collaborate with others
Around 80% of respondents reported:
Clear understanding of their role within the College
Having adequate training to complete their role
Enjoying working as part of their team
They were a trusted and valued staff member
More than 85% of respondents reported:
Being included in social activities within the College
Being respected by students within the College
Almost 90% of respondents:
Enjoyed good relationships with their colleagues
Contributed to the sense of belonging for others
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Parents
The Principal Listening Posts for parents continued in 2019 while we worked on responding to the
feedback received in 2018. This included their desire to see improved athletics training and preparation,
general communication and junior toilet facilities. These were all successfully addressed. There was also a
positive response from parents to the re-establishment of the Parents and Friends Association.

Students
The opening of a new dedicated Year 12 Learning Hub generated an improved sense of belonging and
learning culture for Senior Secondary students who cared for this space with pride. Spiritual
growth was student led with the Faith team creating Wednesday Words weekly videos as well as regularly
leading Assemblies. The student leadership structure was reviewed and strengthened in 2019 providing
more opportunities for leadership. Team and House leader braided blazers were introduced along with the
successful implementation of a 4th House, Milne.
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Aboriginal and Torres Strait Islander Culture
Important work also took place in the education and awareness raising of Aboriginal and Torres Strait
Islander history and culture in a more intentional manner using the Australians Together materials. More
work is to be done here. The Principal published an article "Why didn't we know?" in the Australian
Educational Leader, Vol 41, Term 4 2019.

End of Year Celebrations
End of Year events were also revamped with the return to our own Campus rather than using hired facilities.
A Community BBQ was held between Award Ceremonies which highlighted dance, instrumental and choral
performances and successful debut of the Concert Band. The community feedback was very positive with
parents enjoying a more relaxed and relational end of year.
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Future
2019 saw positive academic results and improved student culture. While excited about the future
growth and development of Portside Christian College, we are always mindful that its success will
depend on our capacity to remain faithful, focused and humble. A good reminder greets us on the
quadrangle wall each day: Unless the Lord builds the house, the builders labour in vain (Psalm 127:1)
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7. SCHOOL INCOME BROKEN DOWN BY FUNDING SOURCE
Nexia Edwards Marshall audited the College’s finances and reported:
"The 2019 financial report of Portside Christian College Incorporated, is in accordance with the
transitional reporting arrangements for Non-Government Schools under the Australian Charities and
Not-for-profits Commission Act 2012, including:
i. Giving a true and fair view of the entity’s financial position as at 31 December 2019 and of its
financial performance for the year then ended; and
ii. Complying with Australian Accounting Standards to the extent described in Note 1 and Division 60
of the Australian Charities and Not-for-profits Commission Regulation 2013."

Tuition Fees
25.5%

Other Income
0.5%
Federal Govt. Funding
59%
State Govt. Funding
15%

Portside Christian College Income Distribution
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8. SENIOR SECONDARY OUTCOMES
The Year 12 cohort of 40 students was the College’s eleventh Year 12 class to graduate.

YEAR 12 SACE COMPLETION AND RESULT SUMMARY
100% of eligible students completed the SACE certificate (State average 98.2%).
38 students (95%) were eligible for an ATAR score
The highest ATAR score was 95.75
3 students (8%) gained an ATAR of 90 and above
7 students (18%) gained an ATAR of 80 and above
16 students (42%) gained an ATAR of 70 and above
24 students (63%) gained an ATAR of 60 and above
Average ATAR of all eligible students was 67
Median grade was a B standard
18% of grades were A standard (State average 27.6%)
70% of grades were A or B standard (State average 71%)
99% of grades were A, B or C standard (State average 98%)

ATAR >90

A Grade

ATAR > 80
A or B
ATAR >70

A,B or C

ATAR >60

0%

ATAR Results

25%

50%
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0%

25%

50%

75%

100%

Grade Results

College performance report 17

VOCATIONAL EDUCATION AND TRAINING (VET) SUMMARY
The following number of students completed a full certificate qualification in 2019 or were involved
in a School-based Apprenticeship/Traineeship (SBAT):

25 students completed a Certificate III
14 students completed a Certificate II

11 different Vocational Education Training (VET) qualifications were undertaken by Senior
Secondary students incorporating them into their SACE Program in 2019. The qualifications were
completed as follows:

Year 10 Students

4 students completed a Certificate III in Business
7 students completed a Certificate II in Conservation and Land Management (CALM)

Year 11 Students

3 students completed a Certificate III in Business
3 students completed a Certificate III in Christian Ministry and Theology
6 students completed a Certificate III in Early Childhood Education and Care
1 student completed a Certificate III in Screen and Media
3 students completed a Certificate III in Individual Support (Ageing)
1 student completed a Certificate III in Hospitality
2 students completed a Certificate II in Kitchen Operations
2 students completed a Certificate II in Construction

Year 12 students

3 students completed a Certificate III in Animal Studies
1 student completed a Certificate III in Fitness
2 students completed a Certificate II in Hospitality
1 student completed a Certificate II in Construction
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YEAR 12 POST SCHOOL DESTINATIONS
Our 40 students were successful in achieving the following desired outcomes and pathways:
24 graduates gained a University placement
13 students received their first preference
4 students intend to accept an apprenticeship or traineeship
2 students were admitted into a diploma course
4 students gained employment
1 student applied to join the Navy
5 students either did not respond or were seeking employment at the time of the survey
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Portside Christian College
1 Causeway Road, New Port, South Australia 5015
Telephone 8341 5133
Email: principal@portside.sa.edu.au
Web: www.portside.sa.edu.au

